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Policy 3130:01 524 - Transfers and Reductions-in-Force

Revised policy and repeal of Policy 3131 (Reduction In Force — Classroom Teachers and Other Professional Personnel),
Policy 3131.01 (Reduction in Classroom Teaching Positions in Elementary Schools), Policy 3131.02 (Preferred Recall
List), Policy 4130 (Assignment and Transfer of Service Personnel), Policy 4131 (Reduction in Force — Service Personnel),
and Policy 4131.02 (Preferred Recall List) effective July 1, 2019

1*t reading May 23, 2019
2" reading
3" reading

Statutory authority West Virginia Code 18A-2-2, 18A-2-7, 18A-2-7b, 18A-4-7a, 18A-4-8b, 18A-4-8g; West Virginia
Board of Education Policy 5000

Administrative Guidelines
(none)

The Board recognizes that from time to time, it may be necessary to transfer employees or reduce the number of

employees in the Board’s staff.

Transfers and reductions-in-force shall be executed as prescribed in state law and policies.

Lateral Transfers of Professional Personnel

When considering transfers of professional personnel, the following shall be govern considering lateral areas of

employment. For administrators, see also Policy 154.

The Title | Coordinator shall be lateral only to him/herself.

The Math Instructional Coach shall be lateral only to him / herself.

The Student Support Specialist shall be lateral only to him / herself.

Technology Support Specialists shall be lateral only to other Technology Support Specialists.
Technology Integration Specialists shall be lateral only to other Technology Integration Specialists.
School Psychologists shall be lateral only to other School Psychologists.

Counselors shall be lateral only to other Counselors.

School Nurses shall be lateral only to other School Nurses.
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Pursuant to state law, all classroom teaching positions are considered lateral to any other classroom teaching position
provided the teacher possesses the appropriate certification and / or endorsements.

All persons employed in the positions listed above shall accrue seniority as classroom teachers if they possess the
appropriate certification. Any such person subject to release shall be employed in any other professional position where

such person is certified and was previously employed or to any lateral area for which such employee is certified and/or
licensed, if such person’s seniority is greater than the seniority of any other employee in that area of certification and/or
licensure; provided, that any such person employed under a temporary permit shall be released before any fully
certified teacher is subject to release.




























