ROANECOUNTY
SCHOOLS

Policy 3139 544 - Staff Employee Discipline

Revised policy and repeal of Policy 3139.01 (Suspension), Policy 3141 (Termination), Policy 4139 (Staff Discipline), and
Policy 4139.01 (Suspension) effective upon July 1, 2019

1*t reading May 23, 2019
2" reading
3" reading
Statutory authority West Virginia Code 18A-2-7, 18A-2-8

Administrative Guidelines
(none)

The Board efEdueation retains the right and the responsibility to manage the work force. When the discipline of a staff
member becomes necessary, such action shall be in proportion to the employee’s offense or misconduct, consistent
with appropriate procedural and substantive due process, State law, and Board policy.

West Virginia Code 18-5-1 18A 2.7 18A2 g

Suspension

The Superintendent;subject-only-to-approval-of-the-Beard; shall have authority to suspend school personnel with or
without pay. Fhesuspension-may-be-with-erwitheutpay- Such suspensions must be ratified by the Board, except that

the Superintendent may immediately suspend an employee for no more than 30 days if appropriate in his / her sole
discretion and present such suspension to the Board for ratification and / or extension at a later date. Furthermore, the
Board may in its sole discretion modify the presentation to reduce or increase the length of the suspension or change
the terms of payment during the suspension.




Termination

The Superintendent shall have authority to recommend dismissal of professional personnel to the Board efEducation.
Furthermore, the Board may in its sole discretion choose to modify a recommendation for suspension to include
termination.







